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Status of Considerations for Adoption of Certain 
Previsions of the Civil Service Refer® Act of 
1978 


1, This seiaorandm is to inform, you of the current status of the 
ongoing review of two primary features of the dvil Service Reform Act 
of 1973 — The Senior J2x©cutive Service and Merit Pay for Supervisors — 
as regards possible adaptation for application within the Agency. 

2. The CIA has been exempted from the Senior Executive Service and 
Merit Pay fer S«|)ervisors sections ss well as most of the other major 
previsions of the Reform Act. The basis fer these exceptions is primarily 
related to considerations other than a rejection of the theory and princi- 
ples involved. 

3, The Office of Personnel, therefore, working in coordination with 
the Offices of the legislative Counsel mad General Counsel has been and is 
continuing to analyze the Senior Executive Service anti Merit Pay provisions 
of the Seferm Act and is actively participating in the informational seminars 
and briefing sessions conducted by the Office of Personnel Management. The 
Office of Personnel ftotgesaetrit is now in the process of developing additional 
interpretive guidances that are needed and essential to the completion of 
the feller analyses of these provisions of the Act and tTaa development of 
proposals for possible modified adaptation id thin the Agency’s personnel 
T/mageraent system . 

4. Among the non-exempted agencies, which may not modify 1 application 
of the statute, the Senior Executive Service is scheduled to bocorsa effective 
in duly 1979 while Merit Pay is scheduled fer phased intreducticr. ia 1979 
with fell implementation in 1981. In the covered agencies, participation 

is the Senior Executive Service and fcSsrlt Pay entitlements for increased 
basic pay plus the various ! performance awards’’ is limited only to super- 
visors and managers witSiotit any comparable eroluraetvts fer rm-supervisory 
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REMARKS 


Ben: 


I have read a number of your papers 
on the question of the Agency's reaction 
to the Civil Service Reform Act. Do 
we have some kind of timetable to study 
this question and make recommendations 
to the DCI ? 
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